
1

India and UK Sign Free Trade Agreement and Double 
Contribution Convention, easing dual social security 
contributions

The Ministry of Commerce & Industry, Government of India, 

has issued a press release1 on 6 May 2025, announcing the  

successful conclusion of a mutually beneficial India-UK Free 

Trade Agreement (FTA). Alongside the FTA, India and the UK 

have agreed to negotiate a reciprocal Double Contributions 

Convention (DCC), which is expected to come into force along 

with the FTA.

As per the press release, the DCC is a bilateral framework 

ensuring that Indian employees temporarily working in the UK 

for up to 3 years are not required to contribute to both 

countries' social security systems simultaneously.
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The Ministry of Commerce & Industry, Government 

of India, issued a press release2 on 6 May 2025, 

announcing the successful conclusion of a mutually 

beneficial India-UK Free Trade Agreement (FTA). 

This agreement signifies a landmark achievement in 

the deepening economic and bilateral relations 

between the two countries.

Concurrently, India and the UK have agreed to 

negotiate a reciprocal Double Contributions 

Convention (DCC), which is anticipated to come into 

effect alongside the FTA.

As per the press release, the following key points 

are highlighted in relation to the Double Contribution 

Convention:

• The FTA is anticipated to significantly boost 

employment in India.

• India will benefit in sectors such as IT/ITeS, 

financial services, professional services, other 

business and educational services, opening up 

new opportunities and jobs.

• This FTA will also ease mobility for professionals 

including Contractual Service Suppliers, 

Business Visitors; Investors, Intra-Corporate 

Transferees, partners and dependent children of 

Intra-Corporate Transferees with right to work, 

and Independent Professionals like yoga 

instructors, musicians and chefs.

Double Contribution Convention (DCC)

• The press release highlighted that the DCC is a 

bilateral framework ensuring that Indian 

employees temporarily working in the UK for up 

to 3 years are not required to contribute to both 

countries' social security systems simultaneously.

• The exemption from paying social security 

contributions in the UK for Indian workers and 

their employers for up to three years will lead to 

significant financial gains for Indian service 

providers, enhancing their competitiveness in the 

UK market and creating new job opportunities.

• Furthermore, the UK, a major global center for 

digitally delivered services, will open immense 

opportunities for talented and skilled Indian youth 

due to its strong financial and professional 

services sectors and advanced digital 

infrastructure.
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• The taxpayer also contended that there was no transfer of any copyright while providing access of software to the 

group companies and thus the payment received was not taxable as software royalty.

• The DCC is a positive development for 

international assignments between India and 

UK. It can help save costs and ensure social 

protection for international assignees, potentially 

boosting economic activity between the two 

countries.

• Currently, India has Social Security Agreements 

(SSAs) with 20 countries, but not with the UK. 

This has meant that Indian employees had to 

contribute to the UK National Insurance. The 

DCC addresses this issue by allowing Indian 

employees temporarily working in the UK to 

avoid double contributions to both India’s EPF 

and the UK’s National Insurance system.

• The DCC will help Indian professionals working 

in the UK, despite contributing to social security 

funds, have not been able to get the benefits 

once they return upon completion of their 

project. 
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• Once the DCC becomes operational, it seems, it 

will allow individuals temporarily assigned to the 

UK/India for up to 3 years to continue paying 

social security contributions in their home 

country only. Indian companies posting 

employees to the UK will benefit from this as it 

helps prevent duplication of social security 

contributions, maintain continuity of benefits 

under India’s Employees’ Provident Fund (EPF), 

and reduce the overall cost of global workforce 

mobility.

• The actual provisions of the DCC will need to be 

examined in detail to analyze the benefits, 

compliance requirements, and regulations. 

Companies with inbound assignees to India or 

outbound assignees to the UK should re-visit 

their assignment policies to take advantage of 

the potential benefits under the DCC.
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